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INTRODUCTION

This Legislative Report includes:
Descriptions of key votes: Numbered explanations Contents
of votes taken in the Senate and the House include
the action voted on (motion, amendment, passage, PRI
etc.), together with the Minnesota AFL-CIO’s position, 2020 Priorities
the vote outcome and vote totals.

Tables showing key 2020 votes: Grids show .,
whether legislators supported or opposed working Senate Vote Descriptions
people with their votes. The numbered columns in
the tables correspond to the numbered votes for the
appropriate legislative body.

Senate Votes

Definition of right and wrong votes: A legislator’s
vote is recorded as “Right” (R), supporting the
Minnesota AFL-CIO position, or “Wrong” (W),
opposing the Minnesota AFL-CIO position. If the House Vote Descriptions
legislator was absent or did not vote, “Not Voting”
(NV) is recorded.

Lifetime Voting Records: The Minnesota AFL-CIO
Lifetime Voting Records of current members of the
House and Senate are included on the House and
Senate grids in the far right column. Only actual “R” or “W” are counted in calculating the percentage.
“NV”s are not used in calculating the percentage.

House Votes

Notes on how votes are selected to this report: The votes chosen were based on one or more

of the following factors. The five factors are: 1) Long standing labor principles; 2) Minnesota State
Convention Resolutions; 3) Minnesota AFL-CIO Executive and General Board positions/resolutions;
4) Legislative Priorities (page 2); and 5) issues that arise during the legislative session, for which one
or more affiliate unions request assistance,

Votes have been selected for their accuracy as a gauge of legislators’ views. Wide-margin votes are
avoided, unless they fit one of the five factors above and there are no other significant votes available
on an important issue. The legislature often makes critical decisions about the content of legislation
through votes on amendments or procedural motions. These votes frequently reveal a legislator’s
position on an important issue more clearly than lopsided votes on a bill’s final passage.

Sources: Information sources used to compile this record include the journals of the Minnesota
House and Senate, the text of bills, the publications Session Weekly and Session Briefly, and
information provided by affiliates.



2020 PRIORITIES

The Minnesota AFL-CIO represents the shared
voice, values, and priorities of our state’s Labor
Movement. We believe that no matter where
we come from, what we look like, or how we
pray; all working people deserve the dignity

of a safe job with family sustaining wages;

the security of affordable healthcare; and the
freedom to care for ourselves and our loved ones
without facing hardship. These are the values
our Labor Movement strives for — not just for
union members, but for all working people. Our
key priorities for the 2020 Legislative Session
reflected these values.

Jobs & Projects Investment

Local communities & public institutions have
identified more than $5 billion in needed
construction projects throughout the state. We
can create tens of thousands of family sustaining
jobs by making a significant investment in our
public infrastructure.

Paid Family & Medical Leave

Most working people don’t have the freedom

to take paid leave to care for themselves or

their families. That’s why we’re co-chairing the
Minnesotans for Paid Family & Medical Leave
Coalition. Our legislation would provide partial
wage replacement for up to 12 weeks of leave
and be funded by a small premium split between
employers & employees - less than $2 per week.

Tax Fairness

Progressive taxation, smart budgeting, and

wise investments continues to keep Minnesota
on strong fiscal ground. Despite regular budget
surpluses, lawmakers should resist any attempts
to cut taxes for big corporations and the wealthy
few. Instead Legislators should consider rolling
back the irresponsible corporate tax giveaways in
last year’s federal tax conformity legislation.

Affordable Healthcare

All working people deserve the dignity of
affordable healthcare for themselves & their
families. We support policies that will extend
affordable and accessible healthcare options such

as making MinnesotaCare a public insurance
option on MNSure & holding pharma and
insurance companies accountable for exorbitant
prescription drug costs.

Raise Labor Standards

In Minnesota, we believe in a level playing field
& that everyone should earn a fair return on their
work. However, some of our labor standards don’t
reflect our values. It’s time to raise standards for
all workers by ensuring the 40-hour work week
applies to every worker; stopping employers
from fraudulently classifying employees as
independent contractors; and, protecting
Minnesota’s gold standard OSHA program by
conforming to federal penalties.

Freedom to Drive

There are approximately 95,000 Minnesotans
without a pathway to citizenship. That means
these community members do not have access
to driver’s licenses in the state. By extending
the opportunity to earn a driver’s license to all
Minnesotans regardless of immigration status,
we can improve public safety for everyone, grow
economic prosperity, and promote community
building for all.

Emergency Priorities

When Governor Walz declared a statewide
emergency due to the COVID-19 pandemic, the
Minnesota AFL-CIO released an emergency
set of legislative priorities to protect workers
during the pandemic. The subsequent special
sessions gave legislators an opportuntiy to act.
The emergency priorities included Protecting
Frontline Workers’ Health, Wage Support,
Paychecks for Hourly School District Workers,
Emergency Paid Time Off, Emergency
Bonding, and Maintaining Labor Standards
through the Crisis.

Following George Floyd’s murder at the hands

of law enforcement, the Minnesota AFL-CIO
General Board endorsed the People of Color
and Indigenous (POCI) Caucus’ plan for police
accountability and reform.
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SENATE VOTE DESCRIPTIONS

1. Prescription Drug Price Transparency

Senate File 1098 — Passage (April 20, 2020/
Senate Journal Page 5810)

HF1246/SF1098 — authored by Rep. Kelly
Morrison (DFL — Deephaven) and Sen. Julie
Rosen (R — Vernon Center) — required drug
manufacturers to publicly disclose certain
information on drug prices and costs for
prescription drugs whose price increases exceed
certain limits, and for new prescription drugs and
newly acquired prescription drugs whose price
exceeds certain dollar amounts.

Minnesota AFL-CIO Position: Support Passage
Correct Vote: Aye

Final Vote: Passed 63 Ayes, 2 Nays

End Result: Signed into law.

2. Reopening Unsafely

Senate File 4511 — Passage (May 11, 2020/

Senate Journal Page 6462)

SF4511 — authored by Sen. Andrew Mathews
(R — Milaca) — allowed bars, restaurants, and
other places of public accommodation to reopen
notwithstanding the Governor’s executive
orders and without a plan to ensure the safety
of workers, without consulting workers, without
training workers on any safety plan, without
requiring documentation, without protecting
workers from retaliation for voicing safety
concerns, and without adequate oversight

or enforcement of worker safety. A Mathews
amendment to require businesses to develop
COVID-19 preparedness plans was added to the
bill, but this was inadequate to address worker
safety and protection.

Minnesota AFL-CIO Position: Oppose Passage
Correct Vote: Nay

Final Vote: Passed 39 Ayes and 28 Nays

End Result: Did not become law.
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3. Paychecks for Hourly School Workers

House File 4415 — Nelson Amendment (May 16,
2020/Senate Journal Page 7170)

HF4415/SF4369 — authored by Rep. Jim Davnie
(DFL — Minneapolis) and Sen. Carla Nelson (R

— Rochester) required school districts to retain
and pay hourly employees and contractors during
closures related to COVID-19. These essential
workers include paraprofessionals, school

bus drivers, food service workers, office staff,
maintenance workers, and more.

Sen. Carla Nelson (R — Rochester) — offered an
amendment to strip the hourly workers provision
from the bill.

Minnesota AFL-CIO Position: Oppose
Amendment

Correct Vote: Nay

Final Vote on Amendment: Passed 35 Ayes and
32 Nays

End Result: Did not become law.

4. Interfering with State Employee
Contracts

House File 2796 — Passage (May 16, 2020/
Senate Journal Page 7252)

HF2796/SF2770 — authored by Rep. Leon Lillie
(DFL — North St. Paul) and Sen. Mark Koran (R —
North Branch) — ratified state employee contracts.
The Senate took up a version amended by the
Finance Committee that attempted to remove

the second year pay increases in the contract.
They also adopted a Koran amendment to make
ratification contingent on MMB forecasting a
budget surplus for the current biennium.

AFL-CIO Position: Oppose Passage
Correct Vote: Nay

Final Vote on Amendment: Prevailed 34 Ayes
and 33 Nays

End Result: The contracts were ultimately
ratified.
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5. Terminating the Peacetime Emergency

Senate Concurrent Resolution No. 1 (July 13,
2020/Senate Journal Page 6 — Special Session)

Majority Leader Paul Gazelka (R- Nisswa)
offered a resolution to terminate Minnesota’s
peacetime emergency. This resolution would
end the Governor’s emergency powers and
executive orders, including Executive Order 20-
54, Protecting Workers from Unsafe Working
Conditions and Retaliation During the COVID-19
Peacetime Emergency. Similar resolutions were
offered at nearly every subsequent Special
Session in 2020.

Minnesota AFL-CIO Position: Oppose Passage
Correct Vote: Nay

Final Vote: Passed 36 Ayes and 31 Nays

End Result: Did not take effect.

6. Police Accountability and Reform

House File 1 — Passage (July 20, 2020/Senate
Journal Page 46 — Second Special Session)

HF1/SF37 — authored by Rep. Carlos Mariani
(DFL — St. Paul) and Sen. Warren Limmer (R —
Maple Grove) — contained a number of police
reforms, including: more effective training on
mental health and crisis intervention; tools to
cope with trauma; data collection on officer
misconduct and use of deadly force; a ban on
the use of chokeholds in most situations; a
requirement for officers to intervene when another
officer is using excessive force; changes to the
grievance arbitration process for police officers;
and more community input on policing policies
and practices.

Minnesota AFL-CIO Position: Support Passage
Correct Vote: Aye
Final Vote: Passed 60 Ayes, 7 Nays

End Result: Signed into law.

7. Confirmation of DLI Commissioner
Nancy Leppink

Gazelka Motion on confirmation of DL/
Commissioner Nancy Leppink (August 12, 2020/
Senate Journal Page 17 — Third Special Session)

Without any warning, Majority Leader

Paul Gazelka (R — Nisswa) brought up the
confirmation of Department of Labor and Industry
Commissioner Nancy Leppink, the most qualified
person to ever lead the Department of Labor and
Industry. She crafted the strongest anti-wage
theft law in the nation and worked to make sure
employers were in compliance; brought labor
and business together to ensure healthcare
workers and first responders qualify for workers
compensation if they contract COVID-19;
provided workers and employers the support
they needed to reopen workplaces as safely as
possible; and made sure workers were protected
from retaliation for reporting unsafe working
conditions in the COVID-19 pandemic.

Minnesota AFL-CIO Position: Support
Confirmation

Correct Vote: Aye
Final Vote: Failed 34 Nays, 32 Ayes

End Result: Commissioner Leppink was
removed.



8. Capital Investment, Tax, and Finance Bill

House File 1 — Passage (October 15, 2020 —
Fifth Special Session)

HF1 — authored by Rep. Mary Murphy (DFL

— Hermantown) and Sen. David Senjem (R —
Rochester) — addressed Minnesota’s jobs and
infrastructure needs by making investments in
clean water, a healthy environment, and roads
and bridges. It totaled $1.87 billion, including
$1.35 billion in general obligation bonds; $300
million in trunk highway bonds; and $100 million
for housing. The bill included a tax break for
farmers and small businesses. It also provided
for $31 million in supplemental General Fund
spending, including costs to state agencies
responding to civil unrest; funding to keep the
Togo and Willow River correctional facilities open;
and $13 million for a temporary rate increase for
personal care assistants during the pandemic.

Minnesota AFL-CIO Position: Support Passage
Correct Vote: Aye

Final Vote: Passed 64 Ayes, 3 Nays




SENATE VOTES
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SENATOR 1 2 3 4 5 6 7 8

Abeler, Jim (R) 35 57% R W W R W R NV R 40%
Anderson, Bruce (R) 29 25% R W W W W R W W 9%
Anderson, Paul (R) 44| 38% R W W W W R W R 19%
Bakk, Tom (DFL) 31 100% R R R R R R R R 96%
Benson, Michelle (R) 31| 25% R W W W W R W W 10%
Bigham, Karla (DFL) 541 100% R R R R R R R R 100%
Carlson, Jim (DFL) 51| 100% R R R R R R R R 96%
Chamberlain, Roger (R) 38| 38% R W W W W R W R 12%
Champion, Bobby Joe (DFL) [59 ] 100% R R R R R R R R 96%
Clausen, Greg (DFL) 57| 100% R R R R R R R R 96%
Cohen, Richard (DFL) 64| 100% R R R R R R R R 92%
Cwodzinski, Steve (DFL) 48 | 100% R R R R R R R R 98%
Dahms, Gary (R) 16| 38% R W W W W R W R 19%
Dibble, D. Scott (DFL) 61| 100% R R R R R R R R 96%
Draheim, Rich (R) 20| 38% R W W W W R W R 21%
Dziedzic, Kari (DFL) 60| 100% R R R R R R R R 97%
Eaton, Chris (DFL) 40 88% R R R R R W R R 96%
Eichorn, Justin (R) 5 38% R W W W W R W R 21%
Eken, Kent (DFL) 4 75% R W R R W R R R 91%
Franzen, Melisa (DFL) 49| 100% R R R R R R R R 92%
Frentz, Nick (DFL) 19| 100% R R R R R R R R 100%
Gazelka, Paul (R) 9 38% R W W W W R W R 12%
Goggin, Michael (R) 21| 29% NV W W W W R W R 18%
Hall, Dan (R) 56 38% R W W W W R W R 12%
Hawj, Foung (DFL) 671 100% R R R R R R R R 95%
Hayden, Jeff (DFL) 621 100% R R R R R R R R 96%
Hoffman, John (DFL) 36| 88% R W R R R R R R 92%
Housley, Karin (R) 39| 38% R W W W W R W R 23%
Howe, Jeff (R) 13 25% W W W W W R W R 14%
Ingebrigtsen, Bill (R) 8 38% R W W W W R W R 20%
Isaacson, Jason (DFL) 42| 100% R R R R R R R R 98%
Jasinski, John (R) 241 38% R W W W W R W R 21%
Jensen, Scott R) 471 38% R W W W W R W R 19%
Johnson, Mark (R) 1 13% R W W W W W W W 16%
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SENATOR 1 2 3 4 5 6 7 8

Kent, Susan (DFL) 53| 100% R R R R R R R R 93%
Kiffmeyer, Mary (R) 30| 38% R W W W W R W R 12%
Klein, Matt (DFL) 521 100% R R R R R R R R 98%
Koran, Mark (R) 32| 38% R W W W W R W R 19%
Laine, Carolyn (DFL) 41| 100% R R R R R R R R 97%
Lang, Andrew (R) 17| 25% R W W W W W W R 17%
Latz, Ron (DFL) 46| 100% R R R R R R R R 93%
Limmer, Warren (R) 34| 38% R W W W W R W R 21%
Little, Matt (DFL) 58] 100% R R R R R R R R 98%
Marty, John (DFL) 66| 88% R R R R R W R R 92%
Mathews, Andrew (R) 15| 25% R W W W W W W R 18%
Miller, Jeremy (R) 28| 38% R W W W W R W R 29%
Nelson, Carla (R) 26| 38% R W W W W R W R 25%
Newman, Scott (R) 18| 38% R W W W W R W R 13%
Newton, Jerry (DFL) 37| 100% R R R R R R R R 98%
Osmek, David (R) 33 29% NV W W W W R W R 12%
Pappas, Sandra (DFL) 65| 100% R R R R R R R R 94%
Pratt, Eric (R) 55 38% R W W W W R W R 24%
Rarick, Jason (R) 11| 38% R W W W W R W R 18%
Relph, Jerry (R) 14| 38% R W W W W R W R 21%
Rest, Ann (DFL) 45| 100% R R R R R R R R 92%
Rosen Julie (R) 23| 38% R W W W W R W R 27%
Ruud, Carrie (R) 10| 38% R W W W W R W R 18%
Senjem, David (R) 25| 38% R W W W W R W R 25%
Simonson, Erik (DFL) 7 | 100% R R R R R R R R 98%
Sparks, Dan (DFL) 27| 88% R W R R R R R R 88%
Tomassoni, David (DFL) 6 88% R W R R R R R R 94%
Torres Ray, Patricia (DFL) 63| 88% R R R R R W R R 96%
Utke, Paul (R) 2 13% W W W W W W W R 17%
Weber, Bill (R) 22 38% R W W W W R W R 26%
Westrom Torrey (R) 12| 38% R W W W W R W R 19%
Wiger, Charles (DFL) 43| 100% R R R R R R R R 94%
Wiklund, Melissa (DFL) 50| 100% R R R R R R R R 96%
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HOUSE VOTE DESCRIPTIONS

1. Paid Family and Medical Leave

House File 5 — Passage (March 5, 2020/House
Journal Page 6853)

HF5 — authored by Rep. Laurie Halverson (DFL —
Eagan) — created a statewide program to provide
partial wage replacement for up to 12 weeks of
leave for working people to care for their own or
a loved one’s medical condition or to bond with

a new child. The program would be funded with

a small premium split between employers and
employees — less than $2 per week.

Minnesota AFL-CIO Position: Support Passage
Correct Vote: Aye

Final Vote on Amendment: Passed 70 Ayes and
59 Nays

End Result: Did not become law.

2. Workers’ Compensation for COVID-19
— Presumption for First Responders and
Healthcare Workers

House File 4537 — Passage (April 7, 2020/House
Journal Page 7115)

HF4537/SF4458 — authored by Rep. Dan
Wolgamott (DFL — St. Cloud) and Sen. Jeff Howe
(R — Rockville) — provided workers’ compensation

A [
Minneﬁ“ f(;-, “
T

Minnesotans for
Paid
Family &

3 Medical

|

Leav
——

coverage for first responders, healthcare workers,
and assistive employees in health care, home
care, or long-term care settings who contract
COVID-19 by presuming they contracted it on the
job.

Minnesota AFL-CIO Position: Support Passage
Correct Vote: Aye

Final Vote: Passed 130 Ayes and 4 Nays

End Result: Signed into law.

3. Paychecks for Hourly School Workers

House File 4415 — Passage (May 4, 2020/House
Journal Page 7946)

HF4415 — authored by Rep. Jim Davnie (DFL —
Minneapolis) required school districts to retain
and pay hourly employees and contractors during
closures related to COVID-19. These essential
workers include paraprofessionals, school

bus drivers, food service workers, office staff,
maintenance workers and more.

Minnesota AFL-CIO Position: Support Passage
Correct Vote: Aye

Final Vote: Passed 83 Ayes and 49 Nays
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4. COVID-19 Economic Security Act

House File 1507 — Passage (May 7, 2020/House
Journal Page 8259)

HF1507 — authored by Rep. Zack Stephenson
(DFL — Coon Rapids) — contained a number of
provisions to help provide economic security for
Minnesotans affected by the pandemic, including
emergency funding for housing, small businesses,
distance learning, and telemedicine. Among the
provisions was a 15% temporary emergency rate
increase for PCAs and other homecare workers
to help pay for paid sick leave, overtime, higher
wages, PPE and other sanitizing supplies.

Minnesota AFL-CIO Position: Support Passage
Correct Vote: Aye
Final Vote: Passed 75 Ayes and 58 Nays

End Result: Did not become law.
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5. Prescription Drug Price Transparency
Act

Senate File 1098 — Passage (May 9, 2020/House
Journal Page 8333)

HF1246/SF1098 — authored by Rep. Kelly
Morrison (DFL — Deephaven) and Sen. Julie
Rosen (R — Vernon Center) — required drug
manufacturers to publicly disclose certain
information on drug prices and costs for
prescription drugs whose price increases exceed
certain limits, and for new prescription drugs and
newly acquired prescription drugs whose price
exceeds certain dollar amounts.

Minnesota AFL-CIO Position: Support Passage
Correct Vote: Aye
Final Vote: Passed 99 Ayes and 33 Nays

End Result: Signed into law.



6. State Employee Contract Ratification

House File 2768 — Passage (May 11, 2020/
House Journal Page 8351)

HF2768 — authored by Rep. Leon Lillie (DFL —
North St. Paul) — ratified state employee contracts
as negotiated.

Minnesota AFL-CIO Position: Support Passage
Correct Vote: Aye

Final Vote: Passed 74 Ayes and 60 Nays

End Result: The contracts were ultimately
ratified.

7. Terminating the Peacetime Emergency

House Concurrent Resolution No. 2 (June 12,
2020/House Journal Page 30 — Special Session)

House Minority Leader Kurt Daudt (R-Crown)

offered a resolution to terminate Minnesota’s
peacetime emergency. This resolution would
end the Governor’s emergency powers and
executive orders, including Executive Order 20-
54, Protecting Workers from Unsafe Working
Conditions and Retaliation During the COVID-19
Peacetime Emergency. Similar resolutions were
offered at nearly every subsequent Special
Session in 2020.

Minnesota AFL-CIO Position: Oppose Passage
Correct Vote: Nay

Final Vote: Failed 61 Ayes and 73 Nays

End Result: Did not pass.

8. Minnesota Police Accountability Act
(POCI Caucus Package)

Senate File 104 — Passage (June 18, 2020/
House Journal Page 242 — Special Session)

HF93/SF104 — authored by Rep. Carlos Mariani

= | | (DFL-St. Paul) was the People of Color and

ﬁ Indigenous (POCI) Caucus package of police

accountability and reform legislation.
‘ Minnesota AFL-CIO Position: Support Passage

| Correct Vote: Aye

Final Vote: Passed 71 Ayes and 59 Nays

End Result: Did not become law.

9. Police Accountability and Reform
(Conference Report)

House File 1 — Passage (July 20, 2020/House
Journal Page 212 — Second Special Session)

HF1/SF37 — authored by Rep. Carlos Mariani
(DFL — St. Paul) and Sen. Warren Limmer (R —

‘| Maple Grove) — contained a number of police

reforms, including: more effective training on
mental health and crisis intervention; tools to
cope with trauma; data collection on officer
misconduct and use of deadly force; a ban on



the use of chokeholds in most situations; a
requirement for officers to intervene when another
officer is using excessive force; changes to the
grievance arbitration process for police officers;
and more community input on policing policies
and practices.

Minnesota AFL-CIO Position: Support Passage
Correct Vote: Aye

Final Vote: Passed 102 Ayes, 29 Nays

End Result: Signed into law.

10. Capital Investment Tax, and Finance
Bill

House File 1 — Passage (October 14, 2020/House
Journal Page 41 — Fifth Special Session)

HF1 — authored by Rep. Mary Murphy (DFL

— Hermantown) and Sen. David Senjem (R —
Rochester) — addressed Minnesota’s jobs and
infrastructure needs by making investments in

clean water, a healthy environment, and roads
and bridges. It totaled $1.87 billion, including
$1.35 billion in general obligation bonds; $300
million in trunk highway bonds; and $100 million
for housing. The bill included a tax break for
farmers and small businesses. It also provided
for $31 million in supplemental General Fund
spending, including costs to state agencies
responding to civil unrest; funding to keep the
Togo and Willow River correctional facilities open;
and $13 million for a temporary rate increase for
personal care assistants during the pandemic.

Minnesota AFL-CIO Position: Support Passage
Correct Vote: Aye

Final Vote: Passed 100 Ayes, 34 Nays
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HOUSE VOTES
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_ 2y KEY TO SYMBOLS: .
H O US E E’ § *2 (R) Voted with the MN AFL-CIO position; (W) Voted against the % *E
& I~ § MN AFL-CIO position; (NV) Absent or Not Voting = §
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REPRESENTATIVE 1 2 3 4 5 6 7 8 9 10
Acomb, Patty (DFL) 44B 100% R R R R R R R R R R 100%
Albright, Tony (R) 55B 30% W R W W R W W W R W 12%
Anderson, Paul (R) 12B 40% W R R W R W W W W R 17%
Backer, Jeff (R) 12A 22% NV R W W R W W W W W 12%
Bahner, Kristin (DFL) 34B 100% R R R R R R R R R R 96%
Bahr, Cal (R) 31B 0% W W W W W W W W W W 11%
Baker, Dave (R) 17B 40% W R W W R W W W R R 18%
Becker-Finn, Jamie (DFL) 42B 100% R R R R R R R R R R 100%
Bennett, Peggy (R) 27A 44% W R W W R W W NV R R 15%
Bernardy, Connie (DFL) 41A 100% R R R R R R R R R R 97%
Bierman, Robert (DFL) 57A 100% R R R R R R R R R R 100%
Boe, Greg (R) 478B 40% W R W W R W W W R R 26%
Brand, Jeff (DFL) 19A 100% R R R R R R R R R R 100%
Cantrell, Hunter (DFL) 56A 100% R R R R R R R R R R 100%
Carlson, Andrew (DFL) 50B 100% R R R R R R R R R R 98%
Carlson, Lyndon (DFL) 45A 100% R R R R R R R R R R 96%
Christensen, Shelly (DFL) 39B 100% R R R R R R R R R R 100%
Claflin, Anne (DFL) 54A 100% R R R R R R R R R R 100%
Considine, John (DFL) 19B 100% NV R R R R R R R R R 98%
Daniels, Brian (R) 24B 20% W R W W R W W W W W 13%
Daudt, Kurt (R) 31A 10% W R W W W W W W W W 8%
Davids, Greg (R) 28B 30% W R R W W W W W W R 27%
Davnie, Jim (DFL) 63A 100% R R R R R R R R R R 98%
Dehn, Raymond (DFL) 59B 100% R R R R R R R R R R 98%
Demuth, Lisa (R) 13A 40% W R W W R W W W R R 24%
Dettmer, Bob (R) 39A 30% W R W W R W W W W R 11%
Drazkowski, Steve (R) 21B 10% W R W W W W W W W W 6%
Ecklund, Rob (DFL) 03A 100% R R R R R R R R R R 96%
Edelson, Heather (DFL) 49A 100% R R R R R R R R R R 96%
Elkins, Steve (DFL) 49B 100% R R R R R R R R R R 100%
Erickson, Sondra (R) 15A 11% W R W W W W W W [N | W 6%
Fabian, Dan (R) 01A 10% W R W W W W W W W W 10%
Fischer, Peter (DFL) 43A 100% R R R R R R R R R R 99%
Franson, Mary (R) 08B 11% NV R W W W W W W W W 10%
Freiberg, Mike (DFL) 45B 100% R R R R R R R R R R 99%
Garofalo, Pat (R) 58B 30% W R W W R W W W R W 14%
Gomez, Aisha (DFL) 62B 100% R R R R R R R R R R 100%
Green, Steve (R) 02B 0% W W W W W W W W W W 7%
Grossell, Matt (R) 02A 10% W R W W W W W W W W 13%
Gruenhagen, Glenn (R) 18B 20% W R W W W W W W W R 7%
Gunther, Bob (R) 23A 30% W R W W R W W W W R 23%
Haley, Barb (R) 21A 40% W R W W R W W W R R 20%
Halverson, Laurie (DFL) 51B 100% R R R R R R R R R R 93%
Hamilton, Rod (R) 22B 50% W R R W R W W W R R 25%
Hansen, Rick (DFL) 52A 100% R R R R R R R R R R 97%
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Hausman, Alice (DFL) 66A 100% R R R R R R R R R R 95%
Heinrich, John (R) 35A 11% W R W W W W W | NV W W 4%
Heintzeman, Josh (R) 10A 10% W R W W W W W W W W 11%
Her, Kaohly (DFL) 64A 100% R R R R R R R R R R 100%
Hertaus, Jerry (R) 33A 22% W R W W W W W W NV R 11%
Hornstein, Frank (DFL) 61A 100% R R R R R R R R R R 98%
Hortman, Melissa (DFL) 36B 100% R R R R R R R R R R 98%
Howard, Michael (DFL) 50A 100% R R R R R R R R R R 100%
Huot, John (DFL) 57B 100% R R R R R R R R R R 100%
Johnson, Brian (R) 32A 20% W R W W W W W W R W 12%
Jordan, Sydney (DFL) 60A 100% R R R R R R R R R R 100%
Jurgens, Tony (R) 54B 40% W R W W R W W W R R 26%
Kiel, Debra (R) 01B 20% W R W W W W W W R W 14%
Klevorn, Ginny (DFL) 44A 100% R R R R R R R R R R 100%
Koegel, Erin (DFL) 37A 100% R R R R R R R R R R 97%
Kotyza-Witthuhn, Carlie (DFL) | 48B 100% R R R R R R R R R R 100%
Koznick, Jon (R) 58A 30% W R R W W W W W R W 13%
Kresha, Ron (R) 09B 30% W R W W W W W W R R 20%
Kunesh-Podein, Mary (DFL) 41B 100% R R R R R R R R R R 98%
Layman, Sandy (R) 05B 40% W R R W R W W W W R 17%
Lee, Fue (DFL) 59A 100% R R R R R R R R R R 98%
Lesch, John (DFL) 66B 100% R R R R R R R R R R 98%
Liebling, Tina (DFL) 26A 100% R R R R R R R R R R 95%
Lien, Ben (DFL) 04A 100% R R R R R R R R R R 93%
Lillie, Leon (DFL) 43B 100% R R R R R R R R R R 99%
Lippert, Todd (DFL) 20B 100% R R R R R R R R R R 100%
Lislegard, Dave (DFL) 06B 100% R R R R R R R NV R R 92%
Long, Jamie (DFL) 61B 100% R R R R R R R R R R 100%
Lucero, Eric (R) 30B 10% W R W W W W W W W W 9%
Lueck, Dale (R) 10B 20% W R W W R W W W W W 15%
Mahoney, Tim (DFL) 67A 100% R R R R R R R R R R 98%
Mann, Alice (DFL) 56B 100% R R R R NV R R R R R 96%
Mariani, Carlos (DFL) 65B 100% R R R R R R R R R R 96%
Marquart, Paul (DFL) 04B 60% W R R R R W W W R R 89%
Masin, Sandra (DFL) 51A 100% R R R R R R R R R R 99%
McDonald, Joe (R) 29A 10% W R W W W W W W W W 6%
Mekeland, Shane (R) 15B 13% W R W NV W W W W NV W 8%
Miller, Tim (R) 17A 30% W R R W W W W W R W 16%
Moller, Kelly (DFL) 42A 100% R R R R R R R R R R 100%
Moran, Rena (DFL) 65A 100% R R R R R R R R R R 98%
Morrison, Kelly (DFL) 33B 100% R R R R R R R R R R 100%
Munson, Jeremy (R) 23B 10% W R W W W W W W W W 17%
Murphy, Mary (DFL) 03B 100% R R R R R R R R R R 96%
Nash, Jim (R) 47A 11% W R W W NV W W W W W 9%
Nelson, Michael (DFL) 40A 100% R R R R R R R R R R 99%
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Nelson, Nathan (R) 11B 40% W R R W R W W W W R 18%
Neu, Anne (R) 32B 11% W R NV | W W W W W W W 11%
Noor, Mohamud (DFL) 60B 100% R R R R R R R R R R 100%
Nornes, Bud (R) 08A 20% W R W W W W W W W R 19%
Novotny, Paul (R) 30A 30% W R R W W W W W R W 30%
O'Driscoll, Tim (R) 13B 20% W R W W W W W W R W 13%
O'Neill, Marion (R) 29B 10% W W W W W W W W R W 10%
Olson, Liz (DFL) 07B 100% R R R R R R R R R R 98%
Pelowski Jr., Gene (DFL) 28A 80% W R R R R R W R R R 80%
Persell, John (DFL) 5A 100% R R R R R R R NV R R 99%
Petersburg, John (R) 24A 40% W R W W R W W W R R 20%
Pierson, Nels (R) 26B 44% NV R W W R W W W R R 16%
Pinto, Dave (DFL) 64B 100% R R R R R R R R R R 98%
Poppe, Jeanne (DFL) 278 90% W R R R R R R R R R 93%
Poston, John (R) 09A 40% W R W W R W W W R R 15%
Pryor, Laurie (DFL) 48A 100% R R R R R R R R R R 95%
Quam, Duane (R) 25A 20% W R W W W W W W R W 7%
Richardson, Ruth (DFL) 52B 100% R R R R R R R R R R 100%
Robbins, Kristin (R) 34A 40% W R W W R W W W R R 14%
Runbeck, Linda (R) 38A 10% W W W W R W W W W W 19%
Sandell, Steve (DFL) 53B 100% R R R R R R R R R R 100%
Sandstede, Julie (DFL) 06A 100% R R R R R R R R R R 100%
Sauke, Duane (DFL) 25B 100% R R R R R R R R R R 94%
Schomaker, Joe (R) 22A 30% W R W W W W W W R R 14%
Schultz, Jennifer (DFL) 07A 100% R R R R R R R R R R 100%
Scott, Peggy (R) 35B 30% W R W W R W W W R W 8%
Stephenson, Zack (DFL) 36A 100% R R R R R R R R R R 100%
Sundin, Mike (DFL) 11A 80% R R R R R R R W W R 95%
Swedzinski, Chris (R) 16A 20% W R W W W W W W R W 14%
Tabke, Brad (DFL) 55A 100% R R R R R R R R R R 100%
Theis, Tama (R) 14A 20% W R W W W W W W R W 20%
Torkelson, Paul (R) 16B 20% W R W W W W W W W R 12%
Urdahl, Dean (R) 18A 50% W R R W R W W W R R 30%
Vang, Samantha (DFL) 40B 100% R R NV R R R R R R R 100%
Vogel, Bob (R) 20A 10% W R W W W W W W W W 9%
Wagenius, Jean (DFL) 63B 100% R R R R R R R R R R 94%
Wazlawik, Amy (DFL) 38B 100% R R R R R R R R R R 100%
West, Nolan (R) 378 40% W R W W R W W W R R 20%
Winkler, Ryan (DFL) 46A 100% R R R R R R R R R R 98%
Wolgamott, Dan (DFL) 14B 100% R R R R R R R R R R 100%
Xiong, Jay (DFL) 67B 100% R R R R R R R R R R 100%
Xiong, Tou (DFL) 53A 100% R R R R R R R R R R 100%
Youakim, Cheryl (DFL) 46B 100% R R R R R R R R R R 98%
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